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Fulcrum’s involvement with LIFT 
began in 2013. Since then we 
have watched as the organization 
has significantly extended its 
geographic reach and expanded its 
capabilities resulting in meaningful 
positive impacts for many social 
purpose organizations across 
Canada. We are proud to be one of 
LIFT’s earliest financial partners.”

Michael Berkson, Partner 
Fulcrum Capital Partners Inc.

“

LIFT is an ideal partner for MNP. 
Measurement is a key component 
of the LIFT model and we are 
pleased to share our expertise in 
performance measurement and 
accountability with them.”

Edward Mansfield, Partner,  
Consulting Services, MNP LLP

“

As part of The Ready Commitment, TD is 
proud to support LIFT Philanthropy’s Education 
Impact Fund in an effort to open doors to a 
more inclusive and sustainable tomorrow for 
at-risk Canadians. Encouraging social change 
and removing barriers to educational success 
and lifelong learning create the conditions 
for everyone, including Indigenous peoples, 
newcomers and those facing mental health 
challenges, to feel confident about their future 
and their ability to achieve their personal goals 
in a changing world.”

Valérie Picher, Associate Vice-President 
TD Bank Group

“

Blakes plays a leading role in 
promoting the delivery of pro 
bono legal services in Canada and 
encourages associates and partners 
to pursue worthwhile causes. We 
are pleased to support LIFT’s 
innovative model and the social 
purpose organizations that they 
work with across the country.

Paul Belanger, Partner,  
Blake, Cassels & Graydon LLP

“
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doing more for all canadians
Message from Chair and CEO

We are passionate about building a better Canada. 

Through our partnerships with social purpose 
organizations (SPOs), we are giving more underserved 
Canadians access to the foundations of a prosperous 
life: education, skills leading to meaningful 
employment, and health and well-being. This  
benefits everyone by creating a stronger economy 
and community.

Since 2011, we have assembled from the ground up 
the best package of business expertise and strategic 
support. Using innovative methodology that has 
proven hugely effective elsewhere in the world at 
solving deeply entrenched societal issues, we are 
optimizing the highest-potential SPOs. As a result 
of our work, organizations have been able to attract 
new funding and increase revenue, build capacity and 
scale programs.

LIFT has transformed itself from a provincial 
enterprise to a national impact organization. We have 
built a team in Toronto to complement our office in 
Vancouver, assembled directors from all across the 
country, and worked with SPOs from B.C., Alberta, 
Manitoba, Ontario, Quebec and the Northwest 
Territories. Our partnership with Employment and 
Social Development Canada to help five disability 
organizations improve social inclusion is a further 
reflection of our expanded role and reputation. 

We are now ideally positioned to leverage our 
relationships and experience to create material 
outcomes on a national scale. Our influence extends 
beyond the immediate work we are doing with the 
organizations in our social purpose portfolio. 

Our portfolio of current and alumni social purpose 
organizations has more than tripled from four to 
thirteen. LIFT and our pro bono partners have grown 
consulting time and financial contributions from 
$3 million in 2014, to $7.7 million, as of 2017. We 
continue to attract financial buy-in to our capacity-
building model, 
highlighted by 
TD Bank Group’s 
$500,000 gift to 
become a Founding 
Partner of our 
Education Impact 
Fund. Fulcrum 
Capital Partners has renewed for a second three-year 
term with an increased contribution of $200,000. 

Our current and continued success is founded on 
collaboration and partnership. As such, we thank our 
investors and our dedicated partners, who are listed 
at the end of this report and whose contributions are 
transformative to the SPOs in our portfolio.

Glenn Wong Bruce Dewar 
Chair President & CEO

LIFT has transformed 
itself from a provincial 
enterprise to a national 
impact organization.
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about us
we build the capacity to do more
Despite the best efforts of hardworking SPOs 
and generous donors and investors, we are still 
only scratching the surface of widespread social 
issues such as chronic disease, unemployment and 
insufficient attainment of education and skills. 

At LIFT, we make our investments in society work 
harder, deliver greater impact on a larger scale, 
and help vulnerable and at-risk populations in more 
significant numbers. 

It’s estimated there are 170,000 non-profit and 
charitable organizations in Canada, with 54% of them 
run entirely by volunteers. It is no surprise that many 
SPOs lack robust systems and structures, consistent 
funding, effective governance, accurate impact 
measurement data and the ability and capacity to 
scale up. 

Our unique value is that we apply business discipline 
to SPOs that are already doing good work, helping 
to build their capacity so they can do even more. 

We leverage financial investments with hands-on 
management and support from our team and partner 
network to maximize the value of dollars invested 
and provide an effective package of support. 

We work in partnership with SPOs on essential 
areas such as: strategy, governance, fundraising, 
legal, HR, research and evaluation, IT and financial 
management systems. We develop long-term 
business plans and help with diversifying income 
sources, fundraising tools and connections, raising 
profile, coaching senior staff, data capture and 
management, impact measurement, franchising 
agreements and fit-for-growth financial systems. 

By providing SPOs with expertise, leadership, and 
strategic support focused on capacity-building, we 
help them be more effective and sustainable. 

We are transforming good causes into great 
investments and fundamentally changing lives.

our focus
Our interest lies in SPOs that address 
health, education, skills development, 
employment and the specific needs of 
Indigenous people.

We seek out proven SPOs that have: 

• strong leadership who demonstrate 
operational and adaptive capacity 

• a proven theory of change and 
distinctive delivery model that is 
outcome-driven 

• the desire to scale and replicate 

• been in operation for a minimum of 
three years 

• annual expenditures of at least  
$1.5 million

• several years of audited financial 
statements. 

From this field we narrow our focus to 
organizations with proven track records, 
unrealized potential for substantial growth, 
a willingness to collaborate and work 
together with LIFT, and the efforts and 
discipline needed to calibrate their impact 
along the way.
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the methodology of more
LIFT is now a premium brand of choice for SPOs. We are validation that an SPO is efficient, measures performance 
and delivers real social impact. We have a proven and disciplined model to identify and scale up SPOs. Our 
endpoint is when an SPO has built the necessary foundation to support sustainable growth. Our SPO engagement 
can run 18 months to three years.

We seek out SPOs with the 
greatest potential for scale. 
Through careful screening, 
tapping into networks and 
deploying marketing strategies, 
we reach out to those SPOs best 
suited to our model. 

Two members of the social impact 
team are dedicated to co-lead 
the engagement, providing direct 
management support to the SPO, 
strategic guidance and business 
expertise throughout the investment, 
and monitoring progress against 
agreed upon targets. 

We only scale those aspects 
of the SPO’s offering that 
demonstrate measurable change 
in the lives of beneficiaries they’re 
serving. Our focus is not on how 
many youth attended a skills 
workshop, but on how many 
youth found and kept jobs.

The process can take months  
and demands commitment from the 
SPO’s senior leadership team. Areas 
reviewed during the due diligence 
period include: business planning, 
financial history, measurement data 
and market analysis.

In the early investment stage, 
we focus on long-range business 
planning and establishing specific 
milestones along the way that 
will position the SPO for a step 
change in its operation. 

Our endpoint is when an  
SPO is capable of meaningful, 
measurable and scalable social 
outcomes, and is prepared to 
move on to the next phase of  
its growth and development. 

An internal case for 
investment, including growth 
potential and milestones, is 
presented for decision. 

Strategic support is provided 
in capacity-building activities 
like business analysis, systems 
review, process improvement and 
recruitment of senior leadership. 
During this phase, the focus is on 
building the capacity of the SPO 
through the transfer of skills.

1 
2 
3
4

5 
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more educational opportunities

Indspire 
Indspire’s vision is to enrich Canada through 
Indigenous education and by inspiring achievement.  
It invests in the education of Indigenous people for the 
long term benefit of these individuals, their families 
and communities, and Canada. It serves First Nation, 
Inuit, and Métis students in remote communities, 
rural areas and urban centres across Canada. In 
2017-18, Indspire awarded $14 million through 5,000 
scholarships and bursaries to Indigenous students 
across Canada. Selected by the Financial Post as one 
of Canada’s Top 25 Charities worthy of a donation.

opportunity
Make a great social purpose organization even 
better by supporting Indspire to improve education 
outcomes for more Indigenous youth and students 
across Canada. 

plan
Build additional organizational capacity, improve 
performance measurement, data management and 
technology alignment, enhance brand awareness, 
and explore opportunities to diversify revenue.

impact
• Supported the recruitment of a Chief Operating 

Officer to optimize day-to-day operations and 
service delivery, and allow the CEO to focus on 
growth and long-term sustainability 

• Established priority initiatives to inform high-level 
strategic planning 

• Created a strategic measurement framework that 
establishes key performance indicators, as well as 
programming and partnership criteria, to inform 
decision making

• Built additional capacity allowing for a renewed 
focus on strategic partnerships and fundraising

• Student applications for bursaries increased by 
70% and individual giving increased by 50%

With LIFT’s invaluable and timely 
partnership, Indspire’s team is now 
well positioned to take on our vision 
that every Indigenous child graduate 
within the next generation. Our charity 
has a stellar record for delivery and a solid 
national reputation. LIFT has helped address 
the missing infrastructure and strategy to 
move us to the next level.”

Roberta Jamieson, President & CEO 
Indspire

Only 

10%  
of Indigenous 

students 
complete 
university 
degrees

Partner since:  
SEPTEMBER 2016

“
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125,000  
people are 
currently 

displaced in 
Toronto

more welcoming homes

Furniture Bank 
opportunity
With the support of the Ontario Ministry of Economic 
Development and Growth, Furniture Bank is able 
to strengthen its social enterprise to provide more 
training and employment opportunities which in turn, 
will help more households furnish their homes. 

plan
Optimize capacity for growth and, develop and 
execute a national expansion strategy. 

impact
• Strengthened foundation: completed an 

operations audit which identified new 
systems and processes to enhance efficiency, 
measurement and ability to scale up

• Organization can now serve 40% more clients 
per year with existing capacity

• Supported a capital investment program to 
serve growth, including larger physical space, 
additional truck leases, and improved IT

• Helped with recruitment of additional talent, 
boosting staff numbers by 44%

• Executed on a national expansion plan with a 
second location in Ontario serving as a pilot 

• Created a public awareness campaign to  
increase profile among donors

• In 2017, increased the number of clients  
served by 37%, compared to 2015

Furniture Bank plays a transformational role in ensuring 
all Canadians live with the dignity and stability of a 
furnished home. Based in Toronto, Furniture Bank 
collects gently used furniture from the community and 
transfers it to families transitioning out of homelessness 
or displacement. Furniture Bank’s clients include the 
formerly homeless, women and children escaping 
abusive situations, and newcomer families and refugees 
to Canada. Furniture Bank also operates Leg Up, a 
program providing work experience, life and skills 
training, and job opportunities to individuals facing 
barriers to employment.

Partner since:  
FEBRUARY 2015

LIFT allowed the board and 
management team to break mindsets 
and see scaling the social enterprise 
as not just possible, but inevitable. 
Today, we have local, regional, 
provincial and national partnerships 
and opportunities that will rapidly 
accelerate our scaled impact.”

Dan Kershaw, Executive Director 
Furniture Bank

“
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more access to good food

Food Matters Manitoba 
Food Matters Manitoba (FMM) is working to ensure 
all Manitobans are getting the good food they need. 
FMM works with northerners, Indigenous people, 
newcomers, farmers and families in Manitoba to 
harvest, prepare and share food. FMM partners with 
people and communities to increase access to good 
food; providing food skills education that incorporates 
Indigenous culture, tradition, and nutrition; and 
championing a better food system through food 
policy work and community engagement. Its 35  
food-related projects include working with 
Manitobans to grow community gardens, build 
greenhouses, facilitate youth cooking classes,  
and other activities to address local food needs.

opportunity
More access to good food. Grow and improve FMM’s 
sustainability across four key areas: programs and 
services, communications, capacity building and 
revenue diversification. 

plan
Develop a strategic plan that includes an impact 
measurement framework to ensure its programs are 
aligned with overall strategy, and that FMM clearly 
articulates its social outcomes.

impact
• Developed and implemented a new strategic 

plan, focused on future growth

• Supported the recruitment and selection of a 
new executive director, who has overseen an 
acceleration of the strategy’s implementation

• Strengthened board governance practices and 
assisted with board renewal

• Integrated measurement tools and processes  
to increase the effectiveness and impact of 
FMM’s programs, ensuring alignment with 
strategic priorities

With such a diverse board membership, 
and little historical strategic planning, we 
would not have been able to get to where 
we are now without LIFT’s assistance and 
guidance.”

Jim Slater, Board Member, Food Matters Manitoba; 
Chief Operating Officer & Provincial Lead Health 
Support Services, Shared Health

1 in 8 
Canadian 

households is 
food insecure

Partner since:  
SEPTEMBER 2015

“
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more economically integrated immigrants

Immigrant Access Fund 
opportunity
Accelerate the economic integration of immigrants by 
offering micro loans to more immigrants and refugees 
in need across Canada. 

plan
Build additional organizational capacity, review the 
program and support enhancements for growth, 
diversify IAF’s funding, develop strategic marketing 
and communications capacity, and improve 
performance measurement.

impact
• Supported the onboarding of a new CEO and 

expansion of the leadership team to prepare  
for growth

• Developing change management strategies  
and working with leadership to implement across 
the organization

• Assisting with organizational restructuring  
and laying foundational groundwork that will 
allow IAF to increase its character-based loan 
program tenfold

The Immigrant Access Fund (IAF) supports 
newcomers equipped with professional skills 
and experience, but facing significant barriers to 
employment. IAF helps these individuals reach their 
economic potential and contribute to Canada’s 
economic and social success. IAF provides character-
based micro loans of up to $10,000 to internationally 
trained immigrants, supported by funding from the 
private and public sectors. These loans can be used 
to pay for exams, training, qualification assessments, 
professional fees, course materials, living allowances 
and other expenses related to obtaining the 
Canadian licensing or training they need.

Having LIFT involved has 
helped accelerate the 
change process in a truly 
collaborative manner”

Claudia Hepburn, CEO 
Immigrant Access Fund

60% 
of individuals in 
Canada who are 

underemployed or 
unemployed are 

immigrants

Partner since:  
2017

“
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 Only 54%  
of individuals 

in Ontario with 
intellectual 

disabilities requesting 
support receive 

services

more inclusive communities

Community Living Parry Sound 
Community Living Parry Sound (CLPS) works to 
ensure people with developmental disabilities 
can live in their community under conditions 
that encourage personal growth and promote 
participation as valued and contributing citizens. 
CLPS helps build better lives in its community 
through partnerships, innovation and education.  
With changes to non-profit funding, CLPS must 
transform how services are delivered to people  
and their families.

opportunity
Help CLPS serve more people at a much deeper level 
to strengthen social inclusion. Provide support as CLPS 
advances its Community First Philosophy; adopting 
a personalized approach to help more people with 
disabilities build satisfying lives in their community. 

plan
Develop strategy and structure to create efficiencies 
as CLPS moves from a grant-funding model to fee-
for-service and transition to a customized service that 
responds to individual needs and circumstances. 

impact
• Focus on person-directed planning processes 

and tools customized to individual needs to 
achieve stronger impact in the lives of people 
with developmental disabilities and their families

• Using fewer resources, refine service portfolio 
and streamline core activities to deepen impact 
with new and existing people receiving services

• Leverage community supports, providing more 
holistic options for people to live the life they want

• Strengthen capacity through stronger systems 
to measure operational and social impact, 
and strategies for organizational leadership 
development and succession planning

• Change management support to ensure CLPS is 
set up for success during and post transition to a 
personalized approach

Partner since:  
MARCH 2017

LIFT has facilitated a better 
understanding of how we can 
increase our social impact by teaching 
and doing the work with us. Together, 
we have transformed our social 
enterprise into a business model for 
others to follow provincially.”

Jo-Anne Demick, Executive Director 
Community Living Parry Sound

“
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51%
of Canadians 
aged 25 to 64 

with disabilities 
are unemployed

more meaningful employment

Groupe Convex 
opportunity
Improve inclusion by growing the impact of existing 
social enterprises and expanding service from people 
with intellectual disabilities to youth, newcomers and 
individuals with mental health issues. 

plan
Focus on strategic planning, revenue diversification, 
social enterprise business planning, and human 
resource capacity and succession planning.  
Develop a more effective measurement framework. 

impact
• Pivot and grow the business model into a 

community economic development engine

• Built engagement: facilitated discussions to help 
leadership and management teams to examine 
their role and impact, identify areas to build 
upon and re-imagine capacity

• Created buy-in: empowered leadership team  
to embrace the change management process

• Convex is now aligned and ready for new 
partnerships and increased funding to achieve 
more scale

Groupe Convex generates meaningful jobs through 
business projects for residents who face employment 
challenges. It employs close to 150 individuals 
with a range of skills and employment challenges. 
These individuals work for eight social enterprises 
that Convex manages. Because Convex has a noble 
mission and quality products and services, many 
clients do business with Convex.

Partner since:  
JULY 2017

We have a level of engagement 
with LIFT that is completely 
different from what we have 
previously experienced. There is 
a genuine interest in helping our 
organization succeed not just in 
delivering products or services, 
but in accompanying us on our 
important journey.”

Caroline Arcand, Executive Director 
Groupe Convex

“
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what if you could 
enhance the spirit of 
good with the power of 
business?

what if you could 
bring measurable 
and scalable change 
to social purpose 
organizations?

what if you could 
create a lasting social 
and economic impact 
on society?

what if  
you could  
do more?



more kids realizing their potential

Skylark Children, Youth & Families 
Through collaboration, Skylark wants to build social, 
emotional and developmental capacity for children, 
youth and families with complex mental health and/
or developmental needs. This will allow them to 
enhance their well-being, resilience and capabilities 
to reach their full potential. Skylark is a recent merger 
between two agencies in Toronto, Oolagen Youth 
Mental Health and Delisle Youth Services. Skylark 
offers a diverse range of programs and services, 
including: walk-in services, residential programs  
and centralized access to residential services, 
wraparound services, on-going counselling services, 
and specialized support for those with multiple, 
complex special needs. 

opportunity
Support Skylark’s transition into a fully integrated 
agency and increase its social impact. 

plan
Strengthen its leadership in the sector and build 
social enterprise initiatives to sustain and increase 
social impact.

impact
• Supported the recruitment process to hire a 

senior leader to amplify growth

• Developed growth strategy underpinned by a 
new performance measurement system

• Navigated Skylark through change management 
process and succession planning

• Defined fundraising responsibilities of the Board, 
based on best practices

• Alignment and combined capacity has attracted 
more funding and resources – annual fundraising 
revenues increased 55%

During the merger process, LIFT’s 
work allowed a new Board and a 
new management group to focus 
their energy to specific goals such as 
measurement framework, leadership, 
fund development and social enterprise.”

Lydia Sai-Chew, CEO 
Skylark Children, Youth & Families

1 in 5  
youth in Ontario 

experience 
mental health 

challenges, 
the majority 
untreated

Partner since:  
MARCH 2017

“
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1 in 5  
Ontarians will 
experience a 

serious mental 
illness or substance 

abuse in their 
lifetime

more investing in people

Rise Asset Development
opportunity
Expand and increase impact on a national level over 
the next five years, so more people facing barriers 
can benefit.

plan
Develop an implementation plan, fundraising 
strategy, and governance model to guide the 
organization’s growth in the near-term. 

impact
• Supported recruitment and hiring of Chief 

Operating Officer to help lead growth

• Identified priorities to address through  
a comprehensive review of operations,  
programs, IT and fundraising

• Improved measurement systems to capture  
social impact

• Created a strategy to grow Rise’s impact  
within Ontario and nationally

• Helped secure several new key funders  
who committed to long-term agreements

• Implementation of strategy underway:  
Rise entering into two new markets 

• Annual loan volume increased 40%

Rise empowers entrepreneurs with mental health 
or addiction challenges with access to financing 
and business advisory support. Recognizing the 
interdependency of financial well-being to one’s 
overall quality of life, Rise provides low-interest 
small business loans, training, and mentorship to 
individuals facing barriers to employment. Through 
its programs, Rise provides access to capital and 
business mentoring to its clients, so they can pursue 
self-employment opportunities.

Partner since:  
SEPTEMBER 2015

LIFT truly provided Rise with added 
capacity to develop and adopt a 
thoughtful and robustly informed scale 
strategy. They took us through a patient 
and measured process, adding value 
at each step and helping us achieve 
what we came to understand together 
as essential to the development and 
adoption of a successful scale strategy”

Jodi Butts, Former CEO 
Rise Asset Development

“
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more people overcoming workplace barriers

The Neil Squire Society 
The Neil Squire Society (NSS) helps Canadians 
with disabilities remove barriers so they can live 
independent lives and become active members 
of the workplace and our society. NSS empowers 
clients through the use of computer-based assistive 
technologies, research and development, and various 
employment programs. With support from Google, 
NSS recently developed LipSync, a mouth-controlled 
input device to enable people with little or no hand 
movement to operate a touchscreen device. With the 
help of many students, engineers, and volunteers, 
320 LipSyncs were built in 2017.

opportunity
Make the world of technology more accessible for 
people with disabilities by expanding the reach, 
impact and effectiveness of NSS. 

plan
Support fund development capacity and 
implementation, strengthen national brand 
awareness, and enhance both the organization’s social 
enterprise and performance measurement framework.

impact
• Developing a scale-up plan: identified priority 

need areas to support future growth through 
a full organizational review across all locations. 
Recommendations provide a very clear path to 
scaling up its social enterprise

• Building capacity: defined role and co-led 
recruitment of new Director of Development to 
create and manage long-term donor strategy 
and allow senior leadership to work on new 
transformational partnerships

• Grow IT capacity: comprehensive review of 
NSS’s overall IT systems across its five locations. 
With LIFT support, recommendations were 
implemented to optimize IT performance for 
current operations and prepare for future growth

Although we are still relatively 
early in the stage with LIFT, it is 
already clear their engagement 
and intervention with us has 
significantly improved our growth 
trajectory, particularly as it relates 
to critical capacity issues.”

Gary Birch, Executive Director 
The Neil Squire Society

13.7%  
of Canada’s adult 
population lives 
with some type  

of disability

Partner since:  
MARCH 2017

“
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our alumni

Kidsport Canada 
Exit: December 2013

Provides families in need with financial support for 
sport registration fees and equipment for kids aged 
18 and under.

impact 
Through the creation of a national sponsorship 
strategy, Kidsport secured more funding – a 
$1-million partnership with CIBC. Number of kids 
supported annually increased 25% (2017 vs 2014).

Take a Hike  
Youth at Risk Foundation 
Exit: February 2015

Engages at-risk youth through a unique combination 
of adventure-based learning, academics, therapy and 
community involvement. 

impact 
Now in three more school districts with the ability 
to expand provincially and beyond. The average 
program completion rate for students is 80%, but in 
2017, it was 92%. The Ministry of Education for BC 
has provided funding for Take a Hike for the first time, 
and is supporting its expansion plans for across  
the province. 

JumpMath 
Exit: March 2017

Dedicated to enhancing the potential in children by 
encouraging an understanding and a love of math in 
students and educators.  

impact 
In 2017, 176,000 students were using JUMP Math 
vs 117,000 in 2014 (51% more students) and the 
organization earned 48% more revenue ($2.6 million 
vs $1.7 million – 2017 vs 2014).

Women Building Futures 
Exit: May 2017

Transforms the lives of women through economic 
freedom, personal confidence and growth by 
preparing them for careers in industries such as 
construction and maintenance. 

impact 
Comparison of impact in 2017 vs 2014: graduation 
rates have stayed consistent at 90%, but the average 
increase in income after completion is 157% vs 127%. 
There has also been an increase in the number of 
women identifying as Indigenous – 35% vs 20%. The 
program is now able to help more women in more 
places who are interested in a career in the trades.
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Annette Verschuren
CEO and Chair, NRStor Inc.

Helen Burstyn
Distinguished Visiting Professor, Social Ventures 
Zone, Ryerson University; Chair, Evergreen

Kathy Abusow
President & CEO, Sustainable Forestry Initiative

Malik Talib
CEO, Talmont Group of Companies

Michael D. Cochrane
Principal & Co-Founder,  
Canadian Mortgage Finance Fund

Michael Foulkes
Retired President & CEO, TD Waterhouse UK

Sandy Slator
NLC Chair & Managing Partner,  
Prism Ventures Inc.

Great communities are  
where everyone has the 
opportunity to thrive.”

Malik Talib, CEO,  
Talmont Group of Companies

“

Investing in and developing 
people ensures a better 
future for all Canadians.”

Annette Verschuren,  
CEO and Chair, NRStor Inc.

“

national leadership council
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board of directors

Glenn Wong
LIFT Chair & Principal,  
Catalyst Solutions Ltd.

John Clinton
Chair, Edelman Canada  

Robert Thirsk
Chancellor, University of Calgary 

Allan Seckel
CEO, Doctors of BC 

Nancy Self
Founding Partner,  
Tamarack Farms

Sandy Slator
Managing Partner,  
Prism Ventures Inc.

Jane Pepino (2009 – 2016)

Senior Partner,  
Aird & Berlis LLP

Robert Rabinovitch
Former President & CEO,  
CBC/Radio-Canada

Shenoor Jadavji (2009 – 2016)

President, Lotus Capital Corp. 

We are transforming good causes 
into great investments and 

fundamentally changing lives.

19www.liftpartners.ca



our partners
LIFT’s investors and pro bono professional service providers join a partner network that support our mission to 
connect vulnerable and at-risk Canadians with the support they need to thrive. We thank all of our partners for 
their financial and in-kind contributions and the value-added expertise they so willingly give to help us create a 
stronger Canada.

investors
$200,000+

individual investors
$100,000+

Annette Verschuren

$1,000 - $99,999

Anonymous (5)

Bryan Wall

LIFT Staff & Board of Directors (14)

$50,000 – $199,999

Funded in part by the Government of Canada’s 
Employment and Social Development program. 

Funded in part by the Government of Canada’s 
Public Health Agency of Canada program. 

The opinions and interpretations in this publication are those of the author and do not necessarily reflect those of the Government of Canada.
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partners
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join us: 
donate 
contribute expertise
spread the word

LIFT Philanthropy Partners

Head Office:

Suite 1860 – 777 Hornby Street 
Vancouver, BC, V6Z 1S4 
Canada

liftpartners.ca

tel 778.327.5150

email info@liftpartners.ca

©2018 LIFT Philanthropy Partners


